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ABOUT THIS REPORT

St Columba Anglican School Port
Macquarie is registered by the Board
of Studies (NSW) as an independent
school.
This 2016 Annual Report provides the
school community with reliable and
objective information about school
performance measures and policies,
as determined by the Minister for
Education.
Accordingly, the Report demonstrates
accountability to regulatory bodies and
the school community.
This Report complements and is
supplementary to School Newsletters,
Yearbooks and other regular
communications. The report will be
available on the School’s website by
30th June 2017, following its submission
to the Board of Studies.
Further information about this Annual
Report may be obtained by contacting
the School.
Terry Muldoon
Principal
30th June 2017
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A MESSAGE
FROM KEY
SCHOOL BODIES

VISION STATEMENT
Encouraging intellectual, spiritual and cultural
development of each student through excellence in
teaching in a caring, Christian environment

St Columba’s aims:
•

To encourage an integrated attitude to faith and
learning, with meaningful worship following Christian
principles as part of the school’s curriculum.

•

To develop a partnership between school, parents
and students that will enhance the teaching/ learning
process.

•

To encourage students to participate in a well balanced
programme of curricular and co-curricular activities
enabling them to discover individual strengths and
talents.

•

To develop confidence, self esteem, respect and
tolerance of others in the belief that social awareness is
a critical aspect of the Christian faith.

•

To provide an environment between teachers and
students that will enhance mutual respect and trust.
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PRINCIPAL’S REPORT
in a rapidly changing world.
• Establishing whole school
standards for teaching and
learning that focuses on
innovative and effective processes
and practices, combining
individual and collaborative
learning opportunities.
• Developing formative assessment
approaches, performance tracking
and reporting that provide
students and parents with regular
feedback and incorporating
effective improvement and
enrichment opportunities.

This report seeks to set down a
summary of the significant actions
taken by the school to meet its
strategic objectives in 2016 and the
plans to further realise its potential in
2017 and beyond.

• Encouraging intellectual rigour
through ensuring our education
is engaging and creates learning
opportunities that allow students
to display and develop a diversity
of talents.

General Strategy
• The operational strategy for
the school revolves around the
three concepts of Excellence,
Effectiveness and Enterprise.
These concepts inform and guide
the school in all its planning and
actions.

• Constant review of assessment
philosophy and practice to ensure
that we focus on students’ needs
and appropriate assessment
practices.
• Support teachers in learning
projects and study through
in-house training/seminars,
school visits, exchanges that
ensure the broadest and most
positive approach to teaching and
learning.
• Introduce innovations in
curriculum, teaching practices and
learning technology that promote
the continual development of
ideas, skills and perspectives.
• Promote the school as a
learning provider of professional
development, accreditation and
practicum experience.

• Enhancing the effectiveness of the
support we offer both students
with high support needs and
students whose rapid pace and
potential for learning require valid
enrichment and/or acceleration.

• Generate opportunities for
innovation through allowing
greater responsibility for individual
staff and distributive leadership.

SCAS Strategic Vision
• Excellence begins with an attitude
that it is, in fact, possible for us to
be great.

• Upgrading teaching and learning
spaces so that they reflect the
engaging, inspiring and effective
learning models.

• Effectiveness is about getting the
foundations right.

• Engaging all teachers in strategic
learning conversations and
ensuring that they are given
access to the skills and resources
required to meet the school’s
professional expectations.

• Continually review our
staff recruitment strategies
(experienced and new staff) to
ensure that they match our vision
and strategies.

• Enterprise is about seeking out
opportunities and translating
these into actions.
• With the stated aim of offering
the Port Macquarie-Hastings (and
beyond) community the best
possible education, St Columba
Anglican School continues to
refine its processes and structures
to meet the needs and aspirations
of its students and their families.

Professional Learning will support
excellence in education through:
• Creating a specific line of
management to oversee
and develop professional
development
• An annual review and reflection
by all staff that will evaluate
and enhance their professional
practice.

Excellence In Education at SCAS will
be created by:
• Continually reviewing the
effectiveness of our academic
structures, methods of teaching,
subject offerings and modes of
decision-making so as to ensure
our students are well-prepared for
further education, life and success
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• Maintaining the process of the
Embedding Excellence (K-12),
series of collaborative learning
conversations, seminars, lesson
visits etc.
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• Develop a reputation as an
educational innovation incubator.

Governance
AIS Governance seminar attended
by the Chair of Council, Principal and
Business Manager.
• A Review of processes to meet
state and federal compliance due
to changes in state and federal
legislation has been carried out.
• Creation of a Construction and
Development Sub-Committee of
the Council
• Partnership with Charles Sturt
University continues.
• Partnership with C2Hills to create
and deliver Company Directors
courses.
Organisational Membership
• Australian Heads of Independent
Schools Association

• Association of Independent Schools
(NSW) Hunter Region Independent
Schools
• Grafton Diocesan Schools Network
• Heads of Independent CoEducational Schools (NSW)
• Australian Council of Educational
Leaders
• Australian Council of Education
HSC Results
Our excellent results, placing us in the
top 100 schools in the state for the third
consecutive year, are a tribute to the
hard work of our staff K-12. Our aim
will be to ensure that we maintain the
excellent academic performance of
our students, while offering them lived
Christian example and the skills that
will allow them to continue to grow and
succeed in their post-SCAS life.
2016 Educational Strategic Foci
Working with the Heads of School, the
following areas have been determined
as strategic areas of development for
2016. Each focus area will have a team
working on its planning and realisation.
These teams will report their progress
each term to the Head of School.
Primary School
1. A strong focus on the strategic
development of numeracy
2. Using data to identify areas where
our (teachers and students)
performance can be improved.
3. The development of Professional
Learning Teams based on our
experience with Embedding
Excellence to enhance professional
dialogue, performance and thought.
4. A regular structured PD allocation
as part of each teacher’s allocation
5. Developing a Growth Mindset
approach to numeracy/
Mathematics
6. Differentiation practices that
promote equity and engagement for
all students.
7. STEAM learning that links learning
to hands on learning and life skills.
8. Clustering: Using the concept to
develop a program that enhances
the learning of all Primary School
students.

Secondary School
1. Using data to identify areas where
our (teachers and students)
performance can be improved.
2. The continued development of
Professional Learning Teams to
further enhance professional
dialogue, performance and thought.
3. Leadership and management
training course for all middle
Managers.
4. Differentiation practices that
promote equity and engagement for
all students.
5. STEAM learning that links learning
to hands on learning and life skills.
6. Development of a cohesive policy
and practice in relation to the use
of streaming, cluster grouping
or unstreamed classes in the
Secondary School.
7. Project-Based Learning (PBL) is a
dynamic classroom approach in
which students actively explore realworld problems and challenges and
acquire a deeper knowledge.
Teaching and Learning Programs
• Embedding Excellence: AIS funded
• Professional Learning Teams: K-12
• Learning Centre: Shine, Cluster
grouping
• Da Vinci Decathlon: SCAS as is now
the Convener for the Mid North
Coast
• HICES: Years 5-8 Music Camp (and
Sydney Town Hall performance)
and Primary Gifted and Talented
Camp
• Numeracy Mathematical
Continuum
• Mini-Lit and Maxi-Lit
Spiritual Life of the School
• Transition from foundation
Chaplain to new Chaplain and
chaplaincy model
• Iona Sporting Club registered
• Creation of K-12 sporting strategy.
• Development of the Iona Talented
Athlete Program
• Achievement of Level 1 status in
HRIS competitions.
• Completion of the gymnasium.

Finance and Administration
• TASS administration system
upgraded
• New MEA adopted
• TASS system fully integrated into
school
• New fee and levy structure
developed
• Re-branding of school signage and
logos
• P & F Constitution reviewed
Enrolments
Dance scholarships successfully
expanded
• Indigenous scholarships program
expanded
• Mid-year scholarships program
introduced
Campus Development
1. SCAS Campus
• PACE Building commenced
• WHS Site inspection carried out
• Construction of second tennis/hard
court
• New traffic management system
successful in decreasing peak
period gridlock
• BGA grant received for Performing
Arts Centre development
• Library structure and practice
reviewed
• Upgrade of campus digital firewalls
• Programmed maintenance of
campus
• Air conditioning of all general
learning areas
2. Columba Cottage Early Learning
Centre
• Executive Director appointed to
School Executive
• Audit of quality performance
completed by consultant
• Risk matrix developed and
implemented
• Upgraded school preparation/
transition program carried out
• Programmed maintenance of site
• CCTV upgraded
• Review of marketing material etc.
undertaken

9. Further identification and
individualised programs for high
potential students
St Columba Anglican School Annual Report 2016
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CHAIR OF COUNCIL’S REPORT
PERFORMING ARTS CENTRE OF
EXCELLENCE (PACE)
This exciting project had its genesis in the
2005 SCAS Masterplan. It is, in fact, the
final stage in the SCAS Masterplan and has
been subject to significant consultation
with the Director of Performing Arts Mark
Brown, Principal Terry Muldoon, Deputy
Principal Allan Guihot, Business Manager
Garry Clifton, many SCAS staff and the
SCAS Council.

ENROLMENTS
SCAS enrolments continue to grow
towards full occupancy. Projections for
2017 indicate the number of enrolments
to be in the vicinity of 1100.
ST COLUMBA ANGLICAN SCHOOL
COUNCIL
It’s been a privilege and indeed a pleasure
to work with such an industrious,
committed and encouraging School
Council. We have faced many challenges
and opportunities this year, but our focus
has always been on providing a first class
educational facility, a safe environment,
improved sporting facilities and fostering
cultural activities.
Retiring Members, New Members
In April this year two SCAS Foundation
Board members retired in accordance
with the Grafton Diocese Anglican School
Constitution. Andrina Dawson (Deputy
Chair) and Alan Deutschbein have served
the SCAS community with great passion,
wisdom and dedication. Archdeacon
John West formally resigned from the
SCAS Board in February this year, retiring
from ministry. Dr Gordon Burch has been
elected as Deputy Chair. Two new SCAS
Board members were confirmed by the
Diocesan Schools Commission in April this
year. Olivia Sakamoto a parent of SCAS,
is a Psychologist and an enthusiastic new
member of the SCAS Board. Ian Wilbore is
a qualified engineer and project manager,
and a great addition to our SCAS Board.
SCAS FOUNDATION
We have sought advice from other schools
on the legal and functional framework
for the setting up of our Foundation. A
Constitution has been drafted and we
await approval of the SCAS Foundation
Constitution by the Diocese. Following the
Diocesan acceptance of the Constitution,
it is proposed to launch the SCAS
Foundation in 2017.
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In early 2015, the SCAS Board in
consultation with SCAS Project Manager,
Bill Amy, engaged the services of the SCAS
Architects, Engineers, Town planners etc.
to design a Centre that would further
enhance the performing arts education
for which SCAS is so rightly famous. Once
the design of PACE was agreed to and the
costings confirmed, SCAS Council moved
to invite tenders for the construction of
the PACE. Commercial Projects Group,
a local Port Macquarie firm, was the
successful tenderer. Funding for the PACE
was arranged through the Anglican Funds
Grafton Diocese and Westpac. Civil works
commenced on 4th July 2016, and the
project is planned for completion in July
2017.

PRINCIPAL AND STAFF
SCAS Council commends the Principal
Terry Muldoon, the School Executive and
staff on another outstanding year. Under
Terry’s astute leadership, SCAS continues
to enjoy excellent educational outcomes,
strong results in academic, cultural and
sporting activities, and impressive growth
in enrolments.
PARENTS AND FRIENDS ASSOCIATION
The P&F supported by a strong executive
have maintained their generous support
of the School, through fund raising and
social events.
DIOCESAN SCHOOLS COMMISSION (DSC)
AND DIOCESAN SCHOOLS NETWORK
(DSN)
The Diocesan Schools Network (DSN),
under Chairperson Bishop Sarah,
meets four times a year. The DSN
Page 8

has membership from School Chairs
and Principals, Business Managers
and Chaplains. The DSN provides an
important forum for sharing educational
excellence, latest technology, and
information/seminars for the Association
of Independent Schools’ Directors.
COLUMBA COTTAGE EARLY LEARNING
CENTRE (CCELC)
On the 31st March 2016, SCAS purchased
the 50% share of CCELC from the
Corporate Trustees of the Anglican
Diocese of Grafton. Subsequent to
the purchase of CCELC, the Centre
has undergone a successful official
accreditation process.
The new CCELC Executive Director,
Susanna Christie, commenced full time in
early January 2016 and the transformation
of the Centre has been exciting under her
leadership. Susanna has undertaken a
complete audit of CCELC and placed on
record the short, medium and long-term
goals for the Centre’s future.

OUT OF SCHOOL HOURS CARE (OSHC)
OSHC continues to grow and offers Before
School Care (BSC), After School Care
(ASC) and Vacation Care (VC), catering
for students from five to twelve years old.
Vacation Care has been an outstanding
success with high occupancy in each of
the term holidays.
CHAPLAINCY & PASTORAL TEAM
A safe school environment is paramount
for our students, and SCAS Council
has responsible policies for protection
of the campus. Under the direction of
our Foundation Chaplain, Rev. Duncan
McArthur, and the Pastoral Care team,
we offer our students sound guidance in
good and difficult times, opportunities to
embrace Christian faith, and above all to
value and appreciate their fellow students.

STUDENT REPRESENTATIVE
COUNCIL REPORT

Students at St Columba Anglican School participate in leadership positions at the following levels and capacities:
Primary School

Secondary School

Captains

Captains

Vice Captains

Vice Captains

House Captains

House Captains

SLC Positions

Prefects

Seniors

Year Representatives

Leadership in the Secondary School also comprises the Senior Leadership Committee (SLC) and Year
Representatives. The SLC is composed of the Captains, Vice Captains, House Leaders and Prefects. The Year
Representatives involve one female and one male leader per cohort from Years 7 to 11.
As part of the School’s commitment to training student leaders, a number of different activities have been
undertaken to provide opportunities for students to observe, develop and model appropriate leadership skills.
For Primary School (Year 6) and Secondary School, Leaders Training is provided on a continuing basis throughout
the year.
A Senior Studies and Leadership Expedition is held for all Year 11 students in Term I. The SLC meet weekly and
Year Representatives meet fortnightly to discuss student issues and to raise funds for student projects. In addition,
students from Years 9 to 12 are eligible to join the Rotary sponsored group Interact, which meets fortnightly.
Interact members are active in fundraising activities, public speaking and four representatives attended the Model
United Nations Assembly in the state this year.
As part of their role as Student Leaders, the SLC students are inducted in a two days of Leadership Training where
they have the opportunity to discuss what Leadership is and plan their contribution to the School community
for their particular year of involvement. A modified program for the Year Representatives is also run where they
participate in a one day leadership program held on school grounds. Online voting has also helped to make the
voting process more efficient.
The types of skills that are important for people to lead well include:
Effective Communication; Problem solving skills; Decision making skills; Team work skills; The ability
to deal with stress and stressful situations; Goal setting; Evaluating; Supervising others; Motivation;
Time Management; Public Speaking

St Columba Anglican School Annual Report 2016
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CONTEXTUAL INFORMATION

St Columba Anglican School is a Christian school with an Anglican foundation, and provides a comprehensive
educational experience from Kindergarten to Year 12.
The value of the individual and recognition of each student’s endeavours, achievements and potential to
contribute to the community are at the core of the school.
In all areas of school life we aim to provide a supportive, nurturing environment where fun is balanced with good
discipline, and self expression balanced with personal responsibility. SCAS is a place where friendships and
teamwork are encouraged and developed by a staff that is dedicated, compassionate and understanding of the
needs of young people.
SCAS follows the curriculum as set down by the NSW Board of Studies and participates in all external
examinations up to the Higher School Certificate. Our aim is that students will leave us as fulfilled young adults
with their skills and talents recognised and developed.
At SCAS co-curricular activities are seen as a valuable part of the School’s educational experience. Outdoor
education programmes, House activities, clubs, a great range of sports, drama, dance, debating, public speaking,
chess, musical ensembles, academic clubs and choirs mean there is an opportunity for everyone to explore their
interests.

St Columba Anglican School Annual Report 2016
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STUDENT OUTCOMES IN
STANDARDISED NATIONAL
LITERACY AND NUMERACY
TESTING
NAPLAN Test Results Years 3, 5, 7 and 9:
The NAPLAN results for 2016 demonstrate the quality of the teaching and learning at St Columba. The results for the
school are consistently above the National and State averages for both Literacy and Numeracy and once again the
percentage of students at or above national benchmarks are greater than 90% in all aspects of these tests. These
results reflect the school’s reputation for academic excellence.

Comparative tables showing the St Columba candidature’s mean, the State’s mean and the National mean for each test

Year 3

St Columba
NSW AIS Schools
NSW

Reading

Writing

Spelling

461.3
457.0
429.0

444.8
441.4
424.1

445.6
454.9
429.8

Reading

Writing

Spelling

523.9
530.9
502.9

499.1
497.2
477.6

525.6
522.7
501.0

Grammar and
Punctuation
475.4
474.7
441.5

Numeracy
434.8
433.2
406.7

Year 5

St Columba
NSW AIS Schools
NSW

Grammar and
Punctuation
543.5
542.3
512.2

Numeracy
525.0
525.8
499.4
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Year 7

Reading

Writing

Spelling

St Columba
NSW

574.3

524.3

577.8

Grammar and
Punctuation
575.1

542.1

515.2

550.1

543.5

552.0

Australia

540.8

515.0

542.9

540.0

549.7

Numeracy
583.7

Year 9

St Columba
NSW
Australia

Reading

Writing

Spelling

606.0
581.7
580.8

571.9
546.5
549.1

601.0
586.0
580.3

Grammar and
Punctuation
594.8
569.7
569.3

Numeracy
608.8
591.9
588.9

Proportion of students at or above National Minimum Standards

Year 3
Year 5
Year 7
Year 9

Reading
95%
97%
99%

Writing
98%
96%
98%

Spelling
94%
94%
99%

Grammar
96%
100%
99%

Numeracy
95%
98%
99%

98%

90%

95%

93%

98%
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Comparison of NAPLAN Results for 2016 Years 3 & 5
with Diocesan Schools plus local Independent
Schools
St Columba’s results have remained skewed towards the higher bands in Literacy and Numeracy for 2016 and reflect
positively in comparison to similar schools in the local area. The results for both of our Year 3 and Year 5 cohorts were
particularly strong across all aspects of these tests. The key shows the comparison in results:
• St Columba Anglican School in green
• Diocesan/Local Schools in black
• State in blue

NAPLAN 2016: Overall Numeracy
Year 3

Year 5

St Columba Anglican School Annual Report 2016
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Comparison of NAPLAN Results for 2016 Years 3 & 5
with Diocesan Schools plus local Independent
Schools
NAPLAN 2016: Grammar and Punctuation
Year 3

Year 5
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NAPLAN 2016: Literacy - Reading
Year 3

Year 5
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NAPLAN 2016: Literacy - Writing
Year 3

Year 5
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NAPLAN 2016: Literacy - Spelling
Year 3

Year 5
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Comparison of NAPLAN Results for 2016 Years 7 & 9
with Diocesan Schools plust local Independent
Schools
St Columba’s results have remained skewed towards the higher bands in Literacy and Numeracy for 2016 and reflect
positively in comparison to similar schools in the local area. The results for both of our Year 7 and Year 9 cohorts were
particularly strong across all aspects of these tests. The key shows the comparison in results:
• St Columba Anglican School in green
• Diocesan/Local Independent Schools in black
• State in blue

NAPLAN 2016: Overall Numeracy
Year 7

Year 9
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NAPLAN 2016: Grammar and Punctuation

Year 7

Year 9
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NAPLAN 2016: Literacy - Reading

Year 7

Year 9
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NAPLAN 2016: Literacy - Writing

Year 7

Year 9
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NAPLAN 2016: Literacy - Spelling

Year 7

Year 9
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RECORD OF SCHOOL
ACHIEVEMENT

Students who leave St Columba Anglican School before receiving their Higher School Certificate, may be eligible
to receive a Record of School Achievement (RoSA). The RoSA is a cumulative record of courses completed in
Stages 5 and 6 and participation in any uncompleted Preliminary Stage 6 courses whilst the student was at the
school.
To qualify for the RoSA credential at St Columba Anglican School, a student must have attended and completed
the approved Board of Studies curriculum set for study in Year 10. Grades will be awarded to students completing
approved courses of study in Stages 5 and 6 whilst at the School. These grades will appear on a student’s
Transcript of Study which can be accessed online from the Board’s website. A formal RoSA credential is only
issued after a student has left the School.
Students leaving school who do not meet the RoSA requirements will be issued with a printed Transcript of Study.
Students who complete their HSC will receive a Record of Achievement at the same time as their HSC, detailing
their achievement in their earlier years of study.
A student who does not satisfy a course requirement whilst at School and who receives an N-determination in
a mandatory course at the end of Year 10, will not be not eligible for the award of a RoSA. Students who find
themselves in this position may have right of appeal to the principal and subsequently to the Board of Studies.
Further information on the RoSA can be found at www.boardofstudies.nsw.edu.au

St Columba Anglican School Annual Report 2016
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HIGHER SCHOOL
CERTIFICATE RESULTS
HSC RESULTS 2016
•

The 2016 cohort was our 10th Year of Higher School
Certificate examinations. Once again the school
achieved excellent results across a range of subjects.
Over 63% of students’ results fall in the top two
performance Bands. Approximately 18% of student
results appeared in the Distinguished Achievers List.
These results see SCAS placed at 81st in the top 100
schools in the State (source SMH), a ranking which
places SCAS as the top performing regional school.
Some subject results of note include:
• 100% of students studying Music 1 achieved
Band 6 results;
• 67% of students in Software Design and
Development achieved Band 6 results;
• 67% of students studying Music 2 achieved
Band 6 results;
• 63% of the Drama students achieved Band 6
results;

•
•
•

67% Extension History students achieved Band
6 results;
57% of Textile & Design students achieved Band
6 results;
44% of SCAS Dance students achieved Band 6
results.
Two students achieved State rankings in the Top
Achievers List 10th in Textiles and Design and
8th in Software Design and Development.

A number of our students have been nominated for
excellence in HSC subjects. SCAS students received
nominations for HSC ‘Callback’, ‘DesignTech’,
‘Textstyle’, ‘On Stage’, and ’Encore’.

HIGHER SCHOOL CERTIFICATE
TEST

NO OF
STUDENTS

PERFORMANCE BAND ACHIEVEMENT BY %

EXAMINATION MEAN
SCHOOL VS STATE
School
State

Bands 6-4

Bands 3-1
School: 18
Statewide: 47

79.75

71.16

Ancient History 2 Unit

11

School: 82
Statewide: 53

Biology 2 unit

18

School: 100
Statewide: 65

School: 0
Statewide: 35

82.43

73.71

Business Studies 2 unit

15

School: 87
Statewide: 63

School: 13
Statewide: 27

76.6

73.21

Chemistry 2 unit

8

School: 87
Statewide: 73

School: 13
Statewide: 27

79.63

75.59

Community and Family Studies 2 unit

3

School: 100
Statewide: 65

School: 0
Statewide: 35

85.27

72.2

Dance 2 unit

16

School: 100
Statewide: 77

School: 0
Statewide: 23

87.38

77.12

Design and Technolog 2 unit

7

School: 100
Statewide: 77

School: 0
Statewide: 23

85.77

76.41

Drama 2 unit

8

School: 100
Statewide: 83

School: 0
Statewide: 17

88.5

77.83

Earth and Environmental Science 2 unit

5

School: 80
Statewide: 68

School: 20
Statewide: 32

71.6

73.36

Economics 2 unit

3

School: 67
Statewide: 74

School: 33
Statewide: 26

77.27

76.55
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HIGHER SCHOOL CERTIFICATE
TEST

NO OF
STUDENTS

PERFORMANCE BAND ACHIEVEMENT BY %

EXAMINATION MEAN
SCHOOL VS STATE
School
State

Bands 6-4

Bands 3-1

32

School: 97
Statewide: 90

School: 3
Statewide: 10

80.15

80.72

33

School: 76
Statewide: 50

School: 24
Statewide: 50

75.76

68.7

English Extension 1 1 unit

12

School: 100
Statewide: 95

School: 0
Statewide: 5

40.52

41.91

English Extension 2 1 unit

4

School: 100
Statewide: 79

School: 0
Statewide: 21

41.55

38.47

Entertainment Industry Examination 2 unit

9

School: 89
Statewide: 71

School: 11
Statewide: 29

83.27

76.08

French Continuers 2 unit

3

School: 100
Statewide: 89

School: 0
Statewide: 11

80.93

82.11

Geography 2 unit

8

School: 100
Statewide: 70

School: 0
Statewide: 30

84.23

74.73

History Extension 1 unit

3

School: 100
Statewide: 81

School: 0
Statewide: 19

44.2

38.93

Legal Studies 2 unit

17

School: 100
Statewide: 71

School: 0
Statewide: 29

83.35

75.01

Mathematics Extension 1
2 Unit

8

School: 63
Statewide: 79

School: 37
Statewide: 21

73.3

79.68

Mathematics Extension 2 2 unit

3

School: 67
Statewide: 79

School: 33
Statewide: 21

71.8

81.03

Mathematics General 2 2 unit

30

School: 73
Statewide: 52

School: 27
Statewide: 48

75.54

68.51

Mathematics 2 unit

12

School: 75
Statewide: 76

School: 25
Statewide: 24

77.63

77.84

Modern History 2 unit

11

School: 100
Statewide: 72

School: 0
Statewide: 28

81.98

74.45

Music Extension 1 unit

3

School: 100
Statewide: 94

School: 0
Statewide: 6

39.43

43.17

Music 1 2 unit

2

School: 100
Statewide: 89

School: 0
Statewide: 11

97.8

80.91

Music 2 2 unit

3

School: 100
Statewide: 90

School: 0
Statewide: 10

87.27

86.97

Personal Development Health & Physical
Education

21

School: 85
Statewide: 62

School: 15
Statewide:38

76.94

72.13

Physics 2 unit

8

School: 100
Statewide: 66

School: 0
Statewide: 34

81.78

72.65

Society and Culture 2 unit

15

School: 100
Statewide: 79

School: 0
Statewide: 21

87.65

77.48

Software Design and Development 2 unit

6

School: 100
Statewide: 68

School: 0
Statewide: 32

97.97

74.63

Studies of Religion l 1 unit

3

School: 100
Statewide: 76

School: 0
Statewide: 24

43.53

38.34

Studies of Religion ll 2 unit

12

School: 67
Statewide: 71

School: 33
Statewide: 29

75.95

75.58

Textiles and Design 2 Unit

7

School: 100
Statewide: 78

School: 0
Statewide: 22

88.06

77.24

Visual Arts 2 unit

7

School: 100
Statewide: 87

School: 0
Statewide: 13

85.69

79.55

English (Advanced) 2 unit
English (Standard) 2 unit
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COMPARATIVE HSC PERFORMANCE OVER TIME
2013

2014

2015

2016

Bands 6-4

Bands 6-4

Bands 6-4

Bands 6-4

School

67

100

100

82

State

61

61

61

53

School

100

78

73

100

State

68

62

70

65

School

100

93

89

87

State

66

67

66

63

School

57

77

94

87

TEST
Ancient History 2 Unit
Biology 2 Unit
Business Studies 2 Unit
Chemistry 2 Unit
Community and Family Studies 2 Unit
Dance 2 Unit
Design and Technology 2 Unit
Drama 2 Unit
Earth and Environmental Science 2 Unit
Economics 2 Unit
English (Standard) 2 Unit
English (Advanced) 2 Unit
English Extension 1 1 Unit
English Extension 2 1 Unit
Entertainment Industry Examination
2 Unit
French Continuers 2 Unit
Geography 2 Unit

History Extension 1 Unit
Legal Studies 2 Unit
Mathematics Extension 1
2 Unit
Mathematics Extension 2 2 Unit
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State

74

76

73

73

School

86

60

100

100

State

66

71

65

65

School

100

100

83

100

State

71

77

77

77

School

100

70

100

100

State

78

75

79

77

School

N/A

100

100

100

State

N/A

84

82

83

School

100

N/A

N/A

80

State

73

N/A

N/A

68

School

N/A

N/A

N/A

67

State

N/A

N/A

N/A

74

School

25

7

42

76

State

35

43

42

50

School

86

92

92

97

State

86

92

91

90

School

86

71

100

100

State

88

93

93

95

School

100

78

100

100

State

78

77

82

79

School

67

100

87

89

State

48

56

57

71

School

N/A

100

25

100

State

N/A

88

89

89

School

N/A

87

92

100

State

N/A

69

66

70

School

67

100

86

100

State

64

78

78

81

School

100

80

100

100

State

70

76

68

71

School

100

40

67

63

State

84

84

84

79

School

100

17

67

67

State

87

86

86

79

2013

2014

2015

2016

Bands 6-4

Bands 6-4

Bands 6-4

Bands 6-4

School

57

59

63

73

State

42

51

50

52

School

28

79

85

75

State

76

81

81

76

School

100

82

81

100

State

76

75

72

72

School

100

N/A

100

100

State

98

N/A

93

94

School

100

100

100

100

State

89

60

88

89

School

100

N/A

100

100

State

85

N/A

88

90

School

76

36

77

85

State

59

63

62

62

School

75

75

74

100

State

66

63

63

66

N/A

N/A

N/A

100

100

N/A

N/A

N/A

81

79

School

100

100

100

100

State

65

66

67

68

School

80

50

N/A

100

State

78

76

N/A

76

School

75

50

100

67

State

75

74

71

71

School

N/A

100

100

100

State

N/A

71

79

78

School

100

100

89

100

State

88

85

88

87

TEST
Mathematics General 2 2 Unit

Mathematics 2 Unit
Modern History 2 Unit
Music Extension 1 Unit
Music 1 2 Unit
Music 2 2 Unit
Personal Development, Health &
Physical Education
Physics 2 Unit
Society and Culture 2 Unit
Software Design and Development
2 Unit
Studies of Religion I 1 Unit
Studies of Religion II 2 Unit
Textiles and Design 2 Unit
Visual Arts 2 Unit

Once again St Columba has continued to achieve excellent results in the HSC. Performance in the majority of subjects
over time has been growing with almost all subjects near or above state average. The trend in results in the higher
bands has shown a consistent improvement, with over 60% all examination results in the top 2 performance bands in
the HSC.

Senior Secondary Outcomes
Category

%

Percentage of Year 12 attaining a Year 12 Certificate

100

Percentage of Year 12 undertaking at least one subject of vocational or
trade training - Entertainment Industry

14
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PROFESSIONAL LEARNING
AND
TEACHER STANDARDS
The following professional development activities were undertaken by staff throughout 2016:
Professional Learning Activity
Professional Learning Teams
Staff Meetings
Staff Development Days January 2016
Staff Development Days December 2015
Staff Orientation
Subject/Key Learning Area specific courses
Pedagogy /Subject specific- external subject specific and
classroom practice PD
Leadership - Middle Leaders and Flagship
Diploma of Leadership and Management (TEAMS)
PBL training (Centre for Deeper Learning)
Higher School Certificate Marking
Pastoral Care

No. of Staff Participating
All Secondary Staff
Weekly Tuesday
afternoon meetings
All Staff (3-5 days) - 82 FTE teaching staff
All Staff (2 days) - 82 FTE teaching staff
All new staff for 2016
All teaching staff
Faculty and Stage meetings
103
18
16 commenced this 18 month Diploma
12
5
12

Understanding Autism - Sue Larkey

6

Information Technology - TASS, STEM

8

Elevate
Google CS4HS Computational Thinking
Embedding Excellence Program
Staff Presenting at conferences
First Aid Course
Learning Support - Multilit, Minilit
Sport
AIS courses
• Online courses
• Compliance
• Governance
• Legal
• VET
• Obligations in Idenifying and Responding to Children and
Young People at Risk Online Module
• Basic Chemical Safety Induction sfor all School Staff Online
Module
• Aboriginal Education
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5
53
11
3
35
4
5
333 courses attended/completed
273
9
15
8
7
129
121
7

Professional Learning Activity
SCAS NESA accredited courses
• RAP Analysis
• Google Docs, Drive and SCAS Network
• Aboriginal Education (WoTS)
• Cluster Groups
• Google Certification training
• Cultural Awareness
• NAPLAN training

No. of Staff Participating
9
18
72
16
13
15
16

Table 10: Overview of Professional Learning 2016

The Professional Development identified above does not include training provided to staff within regular school
meetings (eg Faculty or Stage meetings), or Professional Development undertaken by staff on their own accord
(eg those studying for Masters or higher degrees, Moocs, online courses etc)
The average expenditure per staff member on professional learning during 2016 was $1150.00. This does not
include salary for staff attending professional development or the cost of replacing staff on leave for PD.

Teaching Standards
Category

Number of
Teachers

Teachers who have teaching qualifications from a higher education institution within
Australia or as recognised within the National Office of Overseas Skills Recognition (AEINOOSR) guidelines, or
Teachers who have qualifications as a graduate from a higher education institution within
Australia or one recognised within the AEI-NOOSR guidelines but lack formal teacher
education qualifications, or
Teachers who do not have qualifications as described in (a) and (b) but have relevant successful teaching experience or appropriate knowledge relevant to the teaching context

91

1
NIL

Table 11: Overview of Staff Qualifications 2016

All members of staff are supervised by Heads of Faculty and/or Heads of School, with Co-ordinators appointed
to stages in the Primary School.
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WORKFORCE
COMPOSITION

Workforce Composition
Category

Number

Teaching Staff
Full Time Equivalent Teaching Staff
Non-Teaching Staff
Full Time Equivalent Non-Teaching Staff
Indigenous Staff Members

92
83.27
42
36.13
1

St Columba Anglican School Annual Report 2016

Page 30

STUDENT ATTENDANCE
AND MANAGEMENT OF
NON-ATTENDANCE
ATTENDANCE
To maximise opportunities for learning, students must attend School regularly and be punctual for all lessons.
Students are required to be at School at least 5 minutes before the start of classes and will not be allowed to leave
School before the formal close of lessons unless consent is given by parents/caregivers, and/or the Head of School.
Students with significant records of absence may be required to submit medical certificates each time they are
absent.
Requests for extended absences or early term departure must be addressed in writing to the Principal so that an
‘Exemption from School’ certificate may be provided. To reduce the number of interruptions to the programme,
parents/caregivers are encouraged to arrange medical appointments and other student engagements outside of
School hours wherever possible.

ABSENCE
In accordance with NSW State law, absence from School for any period of time during the day requires a letter of
explanation from a parent or guardian.

Absence for an entire day/s
Parents/Caregivers are requested to notify the school via the Parent Lounge at www.scas.nsw.edu.au or by email
to absence@scas.nsw.edu.au by 9:00am if their child will not be attending that day and prior notification has not
been given. If the school has not been notified of the absence through the parent lounge or email, an SMS message
will be forwarded to parents that day asking them to advise the school of their child’s absence. If the Parent Lounge
submission or email has been used to supply details, no further notes are needed on return to school. Absence notes
are not to be written in the Diary.

Absence within a day
Late arrival: Students must report to the Primary or Secondary Attendance Office immediately to register their arrival
in the School database. Primary students must also have a late stamp placed in their student diary. After this is done
they report directly to their current class and show their diary to their class teacher.

Early departure
Primary Students: If a student has an appointment during School hours they are required to have a note written in
their diary, signed by a parent or guardian. This note must be shown to the student’s class teacher immediately prior
to their departure. When dismissed from class, Primary School students are required to report to the Front Office and
be signed out by an adult before leaving the School.
Secondary Students: Early departures from school must be supported by a written note or email by a parent/
caregiver. Forms are available for this purpose at the Front Office and the Secondary Office. Students must sign out
once the note has been submitted.

Return after partial absence
If a student returns to the School that day, the procedure that applies is identical to that for late arrival by reporting to
the relevant Attendance Office.
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NON-ATTENDANCE PROCEDURES
Maintaining accurate Attendance Rolls is a legal requirement of the School, a professional responsibility of teachers,
and an active expression of our care of our students’ welfare and education. In order to meet our legal and pastoral care
responsibilities, St Columba Anglican School adheres to the following process.
Families of students absent without any contact from parents or guardians are forwarded a reminder SMS message
by the School’s administration. Year Patrons/teachers contact the family (within 48 hours of being alerted to three day
absences) to ascertain the reasons for the absence, the proposed date of return and to enquire as to any assistance the
School may offer.
If such absences are a regular event, the Year Patron/teacher requests an interview with the family and informs the
relevant Head of School of the time and date of the interview.
If the Year Patron/teacher is unable to make contact with the family, the matter should be forwarded to the relevant
Director of Pastoral Care and relevant Head of School. If contact cannot be made by the Head of School in a reasonable
time by phone, the matter is addressed in an official letter and brought to the attention of the Principal, along with any
background relevant to the matter. Should the Principal deem it necessary, reporting in regard to the absence may be
made to the Department of Community Services or Department of Education.

STUDENT ATTENDANCE
On average, 92.93% of students attended school on each school day in 2016. (92.93 Non-Indigenous and 92.76%
Indigenous)

Academic Year 2016
Kindergarten
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12
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Non-Indigenous
Attendance Percentage
90.99
94.68
94.38
93.72
94.13
92.90
94.08
93.39
92.08
91.57
88.99
93.37
94.22

Indigenous
Attendance Percentage
96.79
95.49
95.05
93.87
94.41
95.61
97.89
83.78
90.51
89.04
86.09
87.63
87.80

ENROLMENT POLICY AND
CHARACTERISTICS OF
THE STUDENT BODY
Policy statement

Enrolment Procedure

St Columba Anglican School is a comprehensive
co-educational K-12 school providing an education
underpinned by Anglican values and operating within
the policies of the NSW Board of Studies.

Application Forms

Once enrolled, students are expected to act consistently
with the School’s ethos and comply with the School
rules to maintain their enrolment.
Parents also are expected to be supportive of the ethos
of the School.
The School abides by:
• Disability Discrimination Act 1992 (Cth)
www.comlaw.gov.au

Families are required to forward an Application for
Enrolment to the school for each child. An application
fee is to accompany the application. (The application
fee is not required for Scholarship Applications).
Upon receipt of a completed Enrolment Application
Form with relevant documentation, all applicants
are placed on an Enrolment List with those wishing
to enter the School in the same year and same year
level. The Application for Enrolment Form is available
electronically on the School website under “Why Enrol”
or by emailing the Enrolments Office on enrolments@
scas.nsw.edu.au to request a hardcopy or emailed copy.

• Privacy Act 1988 (Cth) www.privacy.gov.au

Enrolment Application Fee: On application, families
will be required to pay a non-refundable Enrolment
Application fee of $135. The student’s name will then be
registered on the Enrolment List. (The application fee is
not required for Scholarship Applications).

• Privacy and Personal Information Protection Act 1998
(Cth) www.privacy.gov.au

Acknowledgement of receipt of application

• Disability Standards for Education 2005(Cth)
www.comlaw.gov.au

• Work Health and Safety Act 2011 (NSW) and the Work
Health and Safety Regulations 2011 (NSW) www.
legislation.nsw.gov.au
The School seeks to enrol young people who, in the
opinion of the School’s senior staff, will gain maximum
benefit from the academic program St Columba offers;
are willing to contribute to the life of the School by
participating as fully as possible in the range of activities
available; and whose families both understand and
are supportive of the Christian aims of the School. It is
crucial that a student’s successful participation in the
life of the School and the values fostered and expressed
by the School across all areas of endeavour, closely
match the values fostered and encouraged in their
home. Parents should study the Prospectus carefully to
understand what our School is, and to assess whether
we can offer what they are seeking.
St Columba Anglican School offers a diverse
educational program, which is strongly supported by a
wide range of complementary co-curricular activities.

The School acknowledges receipt of the Application
Form via email, including copy of the payment receipt.
Families are advised that the School will contact them
in the 12-18 months prior to enrolment to arrange
for enrolment interview should a position become
available.
Note: Receipt of an Enrolment Application form by the
School does not mean that a place will be offered.

Enrolment Appointment
Application forms are processed and the family will be
contacted to arrange a mutually convenient appointment
time with the School Principal or delegated executive
member of staff during the 12 to 18 months prior to
commencement.
Enrolment appointments are held to ensure parents
and caregivers agree to support the ethos and
philosophy of the School and make every effort to
ensure their child will always act in a way that upholds
the School’s Code of Conduct and good reputation
within the broader community. Should their child
behave in a manner that contravenes the Code of
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Conduct or which brings dishonour to them and the
School, their enrolment may be placed in jeopardy.
The School may suspend or terminate enrolment at its
discretion for failure to comply with the School’s policies
or other serious breaches of the School’s rules and
regulations.
Each enrolment appointment will also explain the
School’s co-curricular, outdoor education and sports
programs as well as the School’s Uniform Code. The
child’s interests and educational/medical needs are also
discussed.

Offer of a Place
At the conclusion of the appointment, the Principal,
Head of School or delegated staff member may indicate
that a place is available at the School if they judge
that the family is supportive of the ethos, codes and
programs offered by the school.
A Letter of Offer and Acceptance of Offer contract is
provided to the family for acceptance and signatures.
Once completed, the family returns all paperwork
required along with the Enrolment Acceptance fee which
is required to retain a place for the child at the School.
Places are offered on the following criteria, in strict order
of priority:
1. Demonstrated understanding of, and support
for, the goals of the School in interview with the
Principal or representative
2. Children of employees of St Columba Anglican
School or its associated business units
3. Siblings of enrolled students and children of past
students;
a. The School reserves the right to offer preferred
placement to siblings of students already
attending the School; to children whose
fathers or mothers have attended the School;
to students whose family is supportive of the
ethos, codes and programs offered by the
School.
b. The School requires children of former students
and siblings of current students, to complete
all the normal enrolment formalities. They
complete the Enrolment Application and
attend an appointment at the School with their
parents.
c. Children of former students and siblings of
current students for whom an application
for admission is received prior to their third
birthday (for Kindergarten) or three years
prior to commencement (for Years 1-12) will
be considered before any other applicant is
offered a place in that particular year. If these
aforementioned students are not enrolled
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before their third birthday, they will not
automatically be granted an interview unless
a vacancy is available in the year in which
placement is being sought.
d. Please note that Families who have accounts
in arrears will not be considered for additional
enrolments unless the payment has been fully
cleared in the year to which they apply.
4. Children of clergy from Anglican and other Christian
ministries;
5. Current Columba Cottage Early Learning Centre
(CCELC) students. If these aforementioned students
are not enrolled before their fourth birthday, they
may not automatically be granted an interview
unless a vacancy is available in Kindergarten the
year in which placement is being sought.
6. Returning students who were offered priority at the
time of departure.

Acceptance of Enrolment by Family
The Acceptance of Offer contract is completed by the
family and all paperwork required to be returned to
the School along with the Enrolment Acceptance fee to
retain a place for the child at the School.
Enrolment Acceptance Fee: When a place is offered
and accepted, all families will be required to pay
a non-transferable nor non-refundable Enrolment
Acceptance Fee of $770 (for each of the first two
students in each family). This sum is payable as a single
payment on acceptance of a place and prior to the
student entering the School. Note: Any variation to this
payment procedure will require the approval of the
principal of his/her delegate.

Orientation
Early Term IV, students and their parents or caregivers
are invited to attend orientation sessions to prepare
them for commencement the following year.

Declining an Offer of Place
If any student, including siblings or children of
ex-students, undertakes the enrolment process - returns
Application Forms, attends the interview and declines
an offered place, the application will be cancelled. In
these cases a fresh application and application fee is
required should you wish to apply for another intake
year group. Any priority for a child with ex-student or
sibling status is lost with the second application.

Changing details for your child
All correspondence regarding the enrolment of a
student should be addressed to the Enrolments officer
via email enrolments@scas.nsw.edu.au

If you wish to change the intake year your child is listed
for, please send written or emailed details including
your child’s full name, address, and New Year Level and
Calendar Year you wish to change to. In order to have
the correct address details for prospective students
all changes of address must be communicated to the
Enrolments Office in writing or via email, clearly stating
student’s full name, and previous address details as well
as new address details.

Fees Statements upon commencement
Fee invoices are issued prior to the commencement of
each term and are payable within the first 10 days of
term. All fees and charges are reviewed annually.

Leave and Withdrawal of Student Policy
Leave
Students who plan to be absent from School for two
weeks or more must give notice to the Principal in
writing. Students will be charged full tuition fees during
their absence if they wish to maintain their placement
in the School. Current students partaking in an overseas
exchange study program must give one term’s notice to
the Principal in writing. Students will be exempt from
paying tuition and course levy fees whilst completing
their approved overseas study program.
Enrolled students may be granted leave, at the
discretion of the School Principal, for a maximum of two
years. Half fees are payable to hold a place. Full fees are
payable for any leave less than 12 months. Students will
not be charged the Course Levy during the time that
they are absent.

Withdrawal of a student from St Columba
Anglican School
The School requires at least one full School term’s
notice of withdrawal for an enrolled student. Fees in
lieu of notice may be applicable if sufficient notice is not
received. Forms are available from the School Front Office
or via email to enrolments@scas.nsw.edu.au

Policy/Procedure Changes
All organisations, from time to time, initiate policy
changes reflecting the needs of the organisations and
their clientele at the particular time. At St Columba
Anglican School, policy changes are implemented by
the School Executive, in consultation with the School
Council. At any time, parents are invited to phone our
Enrolments Office to ask if the policy has changed. The
School reserves the right to alter its enrolment policy to
suit prevailing circumstances.

Frequently asked questions regarding the
Enrolment Process at St Columba Anglican
School
Do I have to accept my child’s place?
Yes, if you wish your child to commence in the year that
you have been offered.
No, you may choose to have your child’s name remain
on the waitlist for their grade of entry year for a period of
12 months only.
When do I need to confirm my child’s place?
To hold/accept the place once offered, a non-refundable
Acceptance Fee is payable within 28 days of the offer
being made. The non-refundable Acceptance Fee is
currently $770.

Student Population Profile
St Columba Anglican School ended 2016 with 1055
students of whom 520 were in the Primary School and
535 in the Secondary School.
As it is a comprehensive school, St Columba
Anglican School students come from a wide range of
backgrounds, including a small percentage of language
backgrounds other than English and a number of
students with special needs.

Overseas Students
St Columba Anglican School is not registered as an
education provider for students holding student visas.
Students whose families have residency are welcome
to apply. Any student whose first language is not
English must submit an English Proficiency assessment
with their application form or before they undertake
the normal enrolment process. Overseas students
undertaking 6 or 12 month student Exchange programs
such as Rotary Exchange are welcome to apply and each
application will be examined at the discretion of the
School Principal, subject to their visa.
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St Columba is a comprehensive, co-educational school that presented its tenth Year 12 in 2016. The school
commenced with 76 students in Kindergarten to Year 7 in January 2002 and as at the August 2016 census
the School had 1047 students enrolled from Kindergarten to Year 12. This growth is shown in Table 12
below.

Year/
Grade

K

1

2

3

4

26

5

6

26

7

8

9

10

11

12

15

Totals

2002

23

90

2003

29

16

13

23

28

21

21

42

25

2004

32

39

22

26

30

39

28

41

43

23

2005

50

30

41

26

26

34

45

45

44

37

23

2006

41

53

41

46

33

31

46

54

42

42

38

21

2007

56

50

56

46

55

38

34

48

56

47

44

31

18

579

2008

56

55

51

65

52

62

41

59

51

58

48

34

25

657

2009

53

60

57

51

66

56

70

52

49

52

46

33

35

680

2010

67

55

63

64

53

72

62

78

55

43

49

40

29

730

2011

52

66

63

65

76

53

75

66

78

46

44

44

40

768

2012

76

58

60

64

68

78

59

104

75

75

58

40

45

860

2013

65

81

63

67

67

75

80

85

103

81

76

52

40

935

2014

65

67

84

68

72

79

76

97

85

98

80

82

53

1006

2015

64

66

69

85

73

81

89

95

97

85

99

70

79

1052

2016

64

66

66

67

87

75

87

108

96

94

82

90

65

1047

218
323
401
488

Table 12: Overview of Enrolments 2002 to 2016

The school’s growth parameters include the three streams in Primary School four streams in Secondary
School.
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RETENTION OF
YEAR 10 TO YEAR 12

Year 10 Total
Year 12 Total
Years Compared Enrolment on
Enrolment on 2016
2014 Census Date Census Date

2014/2016

80

65

Year 10 Enrolment
at Census Date
remaining in Year
12 at Census Date
64

Retention
Rate (%)

80.0

Table 13: Enrolments compared from Year 10 2014 to Year 12 2016

The departures from Year 10 were mainly as a result of students wishing to pursue vocational and/or TAFE
studies.
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POST SCHOOL DESTINATIONS
Many of The Class of 2016 will continue on their journey of
lifelong learning with further studies.

Areas of Further Study

Number

Sciences

7

Arts

5

Law

5

Education

4

Criminal Justice

2

Medicine

1

Communications/Media

1

Zoology/Animal Science

1

Commerce/Business

6

Music

1

Creative and Performing Arts

3

Nursing

5

Engineering

3

Sport Science

4

Computing

1

Design/Architecture

5

Destination Universities
University of Sydney (2)
University of NSW (5)
Charles Sturt University (3)
University of Newcastle (20)
Australian National University (7)
Southern Cross University (3)
University of New England (3)
Macquarie University (3)
University of Technology Sydney (2)
University of Canberra (2)
James Cook University (1)
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The Class of 2016 demonstrated that through hard work
and persistent effort, students can achieve outstanding
results. A good number of the graduating class have
deferred their studies in 2016. Several students have opted
to take a GAP year here or abroad.

SCHOOL POLICIES
Student Welfare Policies
The School aims to create and maintain a learning
community with a family atmosphere in which each
student is valued as an individual and as a member of
the School. St Columba Anglican School aims to provide
a safe learning environment in which the talents of each
individual are identified and nurtured for the benefit of
each student’s development and the enrichment of all. The
school is committed to the delivery of high quality teaching
and learning programmes based on NSW Board of Studies
syllabuses.
Therefore, the school’s policies and programmes are
formulated to:
•
•

promote student safety and wellbeing;
encourage connectedness across the SCAS community

•
•
•

acknowledge the value of each individual;
accommodate differences;
follow processes that incorporate procedural fairness;
and
realise and extend the abilities, gifts and talents of each
individual.

•

In this way each student is presented with a range of
opportunities in which they can experience success in a
safe and supportive environment that:
•
•

minimises risk of harm and ensures students feel
secure; and
supports the physical, social, academic, spiritual and
emotional development of students.

The School provides student welfare policies and
programmes that develop a sense of self-worth and foster
connectedness and personal development. The Pastoral
Care system is based in the classroom structure of the
Primary School and for Secondary School in small, vertical
groups based on the school’s four Houses.
On entry to the School, every student in Secondary School
is linked to a member of staff, their “House Tutor”, who has
oversight of a Pastoral Care group of boys and girls. This
small group meets with their mentor regularly throughout
each week and so members of each “Tutor Group” get
to know one another well. The Tutor is the first point of
contact for parents and a conduit for information between
the individual, the family and the wider school body.
Pastoral Care sessions are structured towards developing
students’ emotional intelligence and social responsibility,
covering topics such as communication, digital citizenship,

resilience, conflict resolution, empathy, compassion and
global issues. Assemblies and Chapel services form integral
aspects of the Pastoral Care Program.
Tutor groups form an important component of the School’s
“House” System. Houses are groups that perform pastoral,
leadership and developmental functions and which foster
participation in the wider school community. Senior
students have opportunities for exercising leadership within
this smaller group.
In 2008, Year Patrons were introduced as a further level of
Pastoral supervision. Year Patrons are assigned to each Year
group 7 -12 and oversee the pastoral needs of the students
in each year group. This role has enhanced the ability of the
School to meet the pastoral needs of our students and give
overall care to the Year Group. Year Patrons offer informal
counselling to students and can refer students to a variety
of mental health workers as needed.
Students of each school level are elected to specific school
leadership responsibilities as members of the Student
Leadership Council. Positive contact between seniors
and juniors is encouraged by numerous means including
carnivals, curriculum days, co-curricular activities, interest
group activities, shared reading groups and peer support.
A summary is available on the School website www.scas.
nsw.edu.au. Information is also available via:
•
•

•

Orientation Handbooks for new students and parents;
Primary and Secondary School diaries ((In 2016 the
Anti Bullying information in the Secondary School
Diary was reformatted);
Primary and Secondary School Handbooks are also
available on the Parent Lounge.

Policies are amended from time to time as required. In
2016 this policy remains unchanged.

Counselling
The school may recommend various types of intervention
strategies for student wellbeing including referral to Health
Practitioners and Counsellors, App aids and Government
Service Agencies. Should this need arise, Counselling
services are available on and off the school site on a
contract basis.

Policies for student discipline
Students are required to abide by the school’s rules and
to follow the directions of teachers and other people with
authority delegated by the school. Where disciplinary
action is required penalties imposed vary according to the
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nature of the breach of discipline and a student’s prior
behaviour. Corporal punishment is not permitted under
any circumstances.
All disciplinary action that may result in any sanction
against the student, including suspension, expulsion
or exclusion, follows processes based on procedural
fairness.
The full text of the school’s discipline policy and
associated procedures is provided to members of the
school community through:
•

•

•
•

The Staff Handbook (which incorporates more
information regarding the principles of procedural
fairness);
The Primary and Secondary Student Diaries ((In
2016 the Anti Bullying information in the Secondary
School Diary was reformatted);
The Orientation Handbook for new students and
parents.
Primary and Secondary School Handbooks are also
available on the Parent Lounge

These have been continually implemented and
supported by a Values Forum in which parents, students
and staff reflected on the School’s core values and how
they are reflected in the ethos and climate of the school.
This process will continue to be consolidated in future
years.
As part of our ongoing process of review and
improvement, the School’s behaviour policy was
reviewed by the Director of Pastoral Care. A revised policy
on student behaviour was implemented in 2009. This
document is reviewed each year and changes are made
as necessary.
Policies are amended from time to time as required. In
2016 this policy remains unchanged.

Anti Bullying Initiative
St Columba Anglican School is committed to providing
an environment that is safe, supportive and one that
nurtures individual students to achieve his or her
potential.
The School has the responsibility to foster an educational
environment where every attempt is made to eliminate
barriers to learning and where all students feel safe and
valued. The School acknowledges that bullying does
occur. Bullying behaviour is recognised as being antisocial and unacceptable and as such not only affects the
victims of bullies and the perpetrators but also those who
witness bullying. Left unchecked, bullying behaviours
can have a profound long-term effect on the culture of a
school.
St Columba aims to work with students, parents and
teachers to prevent bullying, raise awareness and to
encourage reporting. The Policy applies to all members of
the school community which includes students, teaching
and non-teaching staff, parents/caregivers and visitors to
the School. It is the responsibility of all members of the
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community to support and promote our Anti-Bullying
Policy. The School aims to create a safe, supportive
and caring environment free from intimidation, where
difference is respected. The School will not tolerate any
behaviour that contradicts this philosophy. Each student
is of equal importance at St Columba. Students who
bully, in any of its forms, or harass others and do not
respond to behaviour management strategies, which may
include counselling, could ultimately be asked to leave
the School.
Students who are being harassed are encouraged to
tell a Teacher, Tutor, Year Patron, Head of School or the
Chaplain. An anonymous email address nobullying@scas.
nsw.edu.au is available for students to use confidentially
to report matters of concern. In all cases the school staff
will make every effort to maintain confidentiality, up to
the point where it is necessary to inform the appropriate
authorities if child protection issues come to light. The
identities of student victims will not be divulged to the
alleged bullies unless it is determined necessary for
counselling or community conferencing purposes, which
will be conducted in a safe and non-threatening manner.
In 2016 this policy remains unchanged. Information
about this policy is available through:
•

•
•
•

The Primary and Secondary Student Diaries (In
2016 the Anti Bullying information in the Secondary
School Diary was reformatted);
Orientation Handbooks for new students and
parents;
Primary and Secondary School Handbooks are also
available on the Parent Lounge;
Pastoral Care brochure available from the School
Front Office and on the School website www.scas.
nsw.edu.au

Policies are amended from time to time as required. In
2016 this policy remains unchanged.

Addressing Concerns, Requests and
Complaints
St Columba Anglican School:
• Recognises it has the responsibility to address all
concerns, requests and complaints in a timely
manner.
• Will address inquiries, concerns and complaints
in accordance with the principles of procedural
fairness.
• Recognises that this process provides the school
with the opportunity to improve the school’s
performance.
Principles

Recommendations
• Complaints in regard to student to student
behaviour should be addressed via the
appropriate school officer, not through direct
contact with other parents.
• General complaints in regard to student behaviour
should be forwarded to the relevant Director of
Pastoral Care and the Head of School informed of
the complaint.
• Complaints or concerns regarding curriculum
matters should be forwarded to the relevant
Director of studies/Curriculum in writing in the
first instance and the Head of School informed of
the complaint.

• All members of the school community have the
right to be treated with respect and care.

• Complaints in regard to staff should be addressed
to the appropriate Head of School and the
Principal informed of the complaint.

• All community members have the right to raise
concerns, make requests and enquiries in regard
to any aspect of the school’s life.

• Complaints in regard to a Head of School Should
be directed to the Principal

• All enquiries should follow appropriate lines of
management and be carried out in a manner that
is respectful to all parties.
Process
Concerns requests or enquiries will:
• receive acknowledgement in a timely manner,
usually in writing or by email from the staff
member approached
• where appropriate, be followed up by meeting(s)
with relevant staff, where minutes will be taken.
Foundations
• Approaches to the school should be made,
where possible face-to-face or via email with the
appropriate school officer
• Persons approaching the school or its staff should
ensure that it is clear at what level the approach
is being made- concern, request, enquiry or
complaint
• To facilitate a timely response the approach to the
school should include, in the first instance, any
relevant documentation etc that would clarify the
matter being raised

• Complaints in regard to the Principal should
be addressed, in writing to the Chair of School
Counci, via the Secretary of the School Council.
Such communications should be marked “Private
and Confidential”.
• Any complaint in regard to a matter of
professional misconduct that falls under the laws
covering Child Protection should be made directly
to the Principal
Feedback
Parents and students are encouraged to communicate
directly with the school in providing feedback or
complaints as outlined above.
A link to a “Feedback Form”is also provided on
our website for students and/or parents to provide
feedback or make a complaint.
In December 2016 this policy was reformatted for ease
of accessibility, and is now available at the School
Front Office and on the School website www.scas.nsw.
edu.au
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SCHOOL DETERMINED
IMPROVEMENT TARGETS
The following priority targets were achieved during 2016:

Area

Targets for 2016

Achievements

Staff Development

All new staff qualified in Senior First Aid
and updates for existing staff as required

Certified training provided for staff requiring updates or initial
training.

All new staff and updates for existing staff
as required for Child Protection Awareness
and Chemical Safety in Schools

Certified training provided for staff requiring updates or initial
training.

Profession Learning Teams to work on
Action Research projects

Teachers within Profession Learning Teams focussed on
Feedback, Differentiation, Project Based Learning and the
Numeracy Continuum. Each teacherworked on an actionresearch program they presented to colleagues at the end of
the year.

Increased NESA accredited training offered
internally

NESA Accreditation maintained for all National Standards
allowing SCAS to run Professional Development courses. 21
NESA accredited courses offered and run during 2016 at SCAS

Implement Numeracy Continuum K-10

Employed a Numeracy specialist who has worked initially with
K-6 staff in PLTs to improve Numeracy teaching and tracking.

Google CS4HS workshops

Obtained Google CS4HS funding to run Professional
Development for SCAS staff and teachers from local schools.
Over 100 teachers took part in the workshops.

AIS Elevate Program

Five SCAS staff took part in the Elevate program to develop
a whole school approach to help cater for high potential
learners.

AIS Middle Leaders Program

Leadership training for Stage Coordinators, Heads of Faculty
and Year Patrons. 5 consultancy days plus individual school
change project.

Increased focus on Professional
Development at staff meetings

Student Welfare

Meeting focus for Leadership Team changed to focus on
a specific strategic issue. Head of Faculty, Primary and
Secondary meetings have PD component.

School Cohesion

The consolidation of the Peer Support program, shared Year 11
and 12 Reading Program with K-2 and initiation of the Year 9
and 10 Shared Interest Activity Program with Years 5 and 6.

Whole School Wellbeing Program

The embedding of a shared K-12 language of five key aspects
for physical and mental wellbeing. Give, Connect, Be
Active, Keep Learning, Take Notice. The program centres on
prevention of illness rather than cure, and development of
positive behaviours.

Careers

The banner of Careers has been overseen by the Pastoral
Care Team. Initiatives include: Individual workshops, Alumni
student speakers, Careers Markets, visiting experts from CSU
and the continual updating of a Careers Classroom with all
incoming information available for Year 11 and 12.

Learning Conversations

Research and initiation planning of the Year 11 Learning
Conversations as a pilot program to be introduced in 2017

School Counsellor

A feasibility study was undertaken in 2016 to have a bookable
counsellor on a contractual basis, for implementation in 2017.
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Area

Targets for 2016

Achievements

Facilities and
Resources

Secondary and Primary School Classrooms

Completion of air conditioning of all Primary and Secondary
classrooms.

Whole School Campus

The School security alarm and camera systems were
upgraded in 2016 to provide better security and increased
camera surveillance around the campus.

Performing Arts Centre of Excellence

Construction to commence in 2016.

School Grounds

Upgrade of grounds and gardens across the whole of the
School including a riverbed garden in Secondary School.

School Entrance

The School Front Entrance walls and installation of gates
was completed. An entrance pathway and safety rail was
installed from the School Front Entrance to the Iona Sports
Centre.
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INITIATIVES PROMOTING
RESPECT AND
RESPONSIBILITY
In accordance with the school’s mission statement
Encouraging intellectual, spiritual and cultural
development of each student through excellence
in teaching in a caring, Christian environment the
school aims for all students to recognise that they
are valued and integral members of the school
community, with parents and staff providing the
care and support that engenders self esteem,
mutual respect and responsibility.
This is achieved by having comprehensive and
challenging educational programmes that:
•

encourage an integrated attitude to faith
and learning, with regular Christian Studies
classes and Chapel Services with a pastoral
focus as part of the school’s curriculum;

•

develop a partnership between school,
parents and students that will enhance the
teaching/learning process;

•

encourage students to participate in a
well-balanced programme of curricular and
co-curricular activities that enable them
to discover their individual strengths and
talents;

•

develop confidence, self-esteem and respect
for and tolerance of others, in the belief that
social awareness is a critical aspect of the
Christian faith; and

•

promote mutual respect, acceptance and
trust between teachers and students.

Feedback on many aspects of the school life,
including student learning, student behaviour,
teacher professional practice and relationships
within the school was very positive and formed the
basis of the values programme incorporated into the
Pastoral Care – Tutor Group meetings since 2007.
A statement of the School’s Vision and Values is
available at the School Front Reception and on the
School website.
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PARENT, STUDENT AND
TEACHER SATISFACTION
SCAS actively seeks to be a part of its broader
community and as such:
•
•

•
•
•
•

•
•

is responsive to the needs of the community in
terms of formulating its curriculum offerings
is focused on developing and promoting positive
relationships with all members of the School
community
actively supports parental involvement in the
learning process
actively seeks the involvement of members of the
community in volunteer activities
offers the widest possible range of educational
activities in academic, cultural and sporting areas
provides clear and varied modes of
communication between School and parents/
guardians
provides multiple forum for parental input
is dedicated to providing accurate and valid
formal and informal feedback to parents

SCAS provides:
•
•
•
•

A safe campus for visiting community members
Necessary training for staff and volunteers
Input into local festivals and events
A clear set of goals and values to potential
students.

SCAS’ positive reputation in the community is
reflected in:
•
•
•
•
•
•

High retention rates
A high demand for student places
The popularity of its performance culture
It’s reputation for high academic achievement
The employability of its students in part-time and
full time positions
The high demand of trainee teachers to undertake
practicum experience at the school

Parent, Student and staff satisfaction is monitored
with use being made of initiatives such as:
•

•
•

A survey completed in 2014 and 2016 by parents,
staff and students to gather their feedback on
school satisfaction.
An exit survey for Year 12 students.
Bullying and well-being surveys have been
periodically conducted.

Feedback from these surveys indicates that the
School community is overwhelmingly pleased with
the education and pastoral offerings of the School.
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SUMMARY OF
FINANCIAL INFORMATION
The following graphics outline St Columba Anglican School’s income and expenditure for the 2016 academic
year. The information is derived from St Columba’s consolidated audited financials as provided to the
Commonwealth Department of Education, Science and Training as part of its financial accountability
requirements.

Income

Expenditure
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CONCLUDING STATEMENT

This document provides a brief outline of the activities and programmes undertaken by St Columba Anglican
School during the 2016 academic year.
The School’s publications including the Student Diary, Primary and Secondary Handbooks, Curriculum and
Assessment Handbooks, The Chameleon and the School’s website www.scas.nsw.edu.au provide deeper
insights into the School’s operations.
Alternatively you may wish to contact the School by telephone on (02) 6581 4188, or by email to info@scas.
nsw.edu.au
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3 Iona Ave, Port Macquarie NSW 2444
T: 02 6581 4188 F: 02 6581 4190
E: info@scas.nsw.edu.au
W: www.scas.nsw.edu.au

